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FORM A PHARM
[Ses rile 22 (1))
: ""lnpUM/g,mm‘l LETTER OF APPOINTMENT

28.11.2073

N
ame of E"'hllshmem
>
Addre, Torrent Pharmaceuticals Ltd.

: “Torrent House”, O Ashram Road Ahme dabad
Name of the Employer 380 001
Nam, Torrent Pharmaceuticals Ltd,
© 3nd Address of employee

r lapur f Z

B Shiva pra
sad
* 39pointed as Trainee Medical Representative in this establishment with effect from  og.1.5477

'$ 0N probation for 3 period of twelve months  n72.m.7n73

Your
scale of wages per month shall be R, 20834/- (8. Twenty Thousand Eight Hundred Thirty Four Only)

Your total wa
namely: ges of Rs, 20834/- (Rs. Twenty Thousand Eight Hundred Thirty Four Only) per month composed of the following,

B Shiva Prasag

() Basic Pay (in Rs.) 10638/-

(i) Other Allowances (in Rs.) 10196/

OTHER CONDITIONS OF SERVICE:

Training:

3. You shall undergo training for a period of one year from 05-12-2022 On successful completion of the training you will be
confirmed in the Company’s employment as ‘Medical Representative’. In case your performance and progress is not up to the
E!De.cted standards, you will be released from the employment of the Company. Company reserves the right to extend your
sen_'nces on probation for a period up to six months thereafter as deemed suitable. However, at the end of the probation
period you will be either confirmed in the services of the company or released depending upon your performance and
Progress during the said probation period.

b. Total period of training and probation will not be beyond one year and six months. In case no extension of the training

/probationary period is given in writing, probationary period will be deemed to have been extended.

During the training period or period of probation, your services are liable to be terminated by the Company without any
notice. However, if you intend to leave the services, you shall be required to give one month’s notice to the Company or one

T pe
b
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d. No lezve will be granted during the period of training and/or probation.
Confirmation:

& ISk

On Confirmation you will be placed in the following category:

CATEGORY DEPARTMENT DESIGNATION
MR. MARKETING MEDICAL REPRESENTATIVE

* On Confirmation if you want to leave us you shall have to give us one manth’s notice in writing.

Salary: Break Up of the salary shall be as per the attached Annexure A.

Note: Basic Salary, HRA, Conveyance Allowance, CCA & Interim Bonus will be reduced proportionately in the following cases:
e Remaining absent on loss of pay for day/days unauthorized for the period of such absence.
¢ Onleave without pay for any reason whatsoever for such period.
o Salaries et will be subject to all statutory deductions as applicable.

Vorking Allowiances:

The Working Allowances have heen mentioned in the Annexy

-
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gharat Institute of Technolog'

Mangalpally (V), tbrahimpatnam (M)
R.R. Dist - 501 510. Telangans.
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Appointment Letter
February 08, 2023
0-7.782,
782, Gajupet, Shvapnaga,
Brahmapun, Niramabad. Telangana - 503001
Dear Shivan,

We are ploased 1w
Appont you as ‘Traines - Medical Bifler Yoy n the roie
““'NHhMumoﬂmhm, B A

\ Yow annual gross salary with the broak-up of wm‘ll"
Aneoxtrs A abng W of salary 5 aftached

2 Your employment with azEMRx wil be the 3peciic terms and conditors reterrsd
g Py govemed by lerms

4

1 A Ymﬂumtoumwumwammmwnm
Invention Agreament given to you along with the Employment Agreement

Al rwmr)wmwmummmw

N 4 Mmmmdmmﬂwmnwduwh
uEMRxﬂhmwmmlmenwlwnw.Wmummmpdmdmm

5 Pmagnaoupyoth@mumalmatubwmmumm.ﬂm
muﬂdﬂxunﬂmdmmmmumummm,

6. Please note that e2EMRx reserves the nght to withdraw the offer made 1o you, before your
\ acceptance of the same, without prowviding any reasons to you

7. ezEMRx aiso reserves the nght 1o withdraw the offer made 10 you even after the acceptance of
such otfer by you. ¢ ezEMRx becomes aware of any material informaton that may have been
concealed or misrepresentied by you at the time the offer was made by e2EMRx.

We bebave the posibon we are offenng will be challenging and will enabile us to work together for our

mutual benefit.

Encl: Annexure A (Satary Structure).
Annexure B (Terms & Condtions of Employment)
Annexure C (Employment Inventon Assignment Agreement).
Annaxure D (Non-Osclosure Agreement).

prshive
OL"JRW echnology
Bharat Institute satnem (M)

, Ibrahim
Mangalpelly (V) o

ezEMRx India Priv
No 8-2-700va, 3% Floor, Shakti Towers, Ruad No. 12, Bangara Hils, Myoerabad - 500 034
Phone: 040 - 2339 2068 | CIN No. UBS160TG2002PTC040193 | E-masl inlo@ezEMRx.com | www.ezE
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MEaALYTy
Cooalay Procsicn. Guntny Come

Chakka Aditye R,

H.No. 3-131-1.Piot Nalr,
i 7 Satyw nagarcolony,

nearmescA Ibakery, Near jrothi chicken conter Sanghi Road, Pedda
Amberpet, Havathnagar : ’
Hyderabad-
501 505T elangana
INDI4

Novir9 2022
Deur Chakka Aditya Rumakans

Welcome 1o IKS H ealrh!
Subject: Offer Letter

With reference t your apphication, subsequent interview and discussions, we are pleased to inform that you have been selected for the posiuon of Jusior Revenuc Cycle Representative
m Grade 13 m Department RCM with our organization commencing from Novl4, 2022

Yourannual compensation will be INR220000 /- The details of the terms and conditions of the offer of emplovment are detailed in the enclosed annexure

IKS Health is defined by an efficent and reliable culture that sets us apart Our DNA, while evolving through vanious transformations, has still constitutionally been dnven by “‘;:I::
core values Customer first has been one such belief that influences every employee at IKS Health We strive to understand our customer’s need. staying ahead of the cunve 10 b
best-in-class senvice Equally crucial, 1s our ownership. wherem our eves stay on the end result without compromusing on cur quality, ethics and people We draw our greatest strend! -
caring for our customers and our people. Hence. collaborafion af workforce goes hand-in-hand with greater accountability, thereby creatmg responsible members at our work Pk‘:g.nil
we redefine what busmess success means m the changing landseape, we believe m inculcating the spint of innovation so that established systems and ways of doing things are cons Y
tested. questioned and disrupted. Continuous learning and the ability to take risks @e fundamental characterisucs that inake us shatier boundanes

These shared values and beliefs are the mfluencers of everyday work culture at IKS Health that has eventually butlt our ethos. It 15 what ntegrates us across technologies, platforms and
geographies We are proud of it and we eagerly welcome you to the IKS Health way of life

This offer of emploviment 15 conmngent wpon you fulfillmg the background verificatian process that the orgamization will conduct. We look forward 10 you joning us 3t our H)ﬂmbulh;
NSL office on Nov 14, 2023 Please keep your recruter informed. in case of advancement m the joming date Pursuant 1o 1ts business needs, IKS Health retams the nght to revise U

commencement date of your emplovment with IKS Health. Please endorse your acceptance, within the next two busmess days. by duly signing the duplicate copy of thus letter on l};
sheets. including amexure, & the bottom on the right comer and retum to the undersigned. Please refram from soliciting other offers based on this letter as the same will be null and v
ifso used

We wash vou all the best.

Thanking you

For Invemturus Knowledge Solutions L

HR Team

1 accept the above offer on the terms wdicared.

Chakka Aditra Ramukant

(Ll Mk
.PRINCIPAL
Bharat Institute of Technoloay
Mangalpally (V], Ibrahimpatnam (i),
R.R. Dist - 501 510. Tslangana. ™
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e —_q[: Annual Monthly
TRA - 125000 10417
Special Allowance L] Ll
z 19270 1606
Provident Fund 200 =
G‘u:ity 18321 1527
6013 501
hmBS]‘Cu 3505 2
5992 B
Total CTC 53
250001 20834
Thanking vou

For Inventurus Knowledge Solutions
Ld

HR Team

1 accept the above offer on the tems ndicated

Chakka Aditya Ramakant

NG Ml

.PRINCIPAL
Bharat Institute of Technology
Mengalpally (V), Ibrehimpatnam (M3,
R.R. Dist - 501 510. Telangans.



Annexure 1|

Please note thai
100 you are required 1o carry the following onginal documents aslong with 2 photocopies of the same. on the day of youmng

Sr.
No. Particulars —
! Education Certificates S5C, HSC, Grad and Post-Cradh
2 Work experience Certificate
/ Relieving Letters Work experience/Relieving Letters of the Last two companies
3 e-Aadhaar Password protected electronic copy of Aadhaar, which is digitally signed by the competent Authority of UIDAJ and s downloaded from the
official website or mobile Appli of the UIDAI and Active Mobile Number should be Linked with Aadhasr

Either one of the following:
. Latest months Electricity Bill

L Latest months Landline Bill
4 Address Proof ®  Rental Ags of address provided

. Ration Card

®  Passpont Copy

L Aadhar card

Either one of the following:

. Pan Card
T’ Photo ID Proof S

®  Aadhar card
6 | Salary Ships Last 3 months Salary slips from previous employer
k i ] : ""q?i“ i her relevant document
E :::ocfh I:“I!;(.ljf‘:?‘ frr;m;)wious :\:!:;9;0(5:“::::“0: ::::\:mit the relieving letter of your last company on the day joining you need Lo submat there signation
’9 Jemployer mail or letter.

a Ml
-~ .PRINCIPAL
Bharat In<titute of Technology
Mangalpaliy (V), Ibrahimpatnam (M),
R.R. Dist - 501 510. Telengana.




IERMSOF EMPLOYMENT Annoxure i1

Your emplovir
plovment ot IKS e th (nlso referved 1o here |
S Heal nas the

terms and conditions that cury
L entl A ‘
Y govermn your Potentinl emplovy e SO0 00 povaeces iy e L. Featth gt
plavmont, are detmled below R N
l ) from time to time. Some of the more significant
| " 5
A working day shall compise of mine hours

n You mav b
e regquired 1o work
tum ' ol on a shift | 5
umings may change from time to tine “h“:':.:":'\“!:rlmw e ﬁti'lwdulcll actoss 24 hours a day, 7 days a week and 165

Wil be noufied in advance ' '3 days a year. subject o @ 1
. pplicable taws Your shuft

-

2. Place of Employment

Dunng your employment with IKS
b ) S Healih
Comparnies, whether n India or o . you will be liable o be transferred or de i
¥ i i sfe eputed to any ol the offices
valant & thet time. overseas. In the event of transfer or deputation of your services your salary ;nzlll‘:nln: &iimm g:l(:::; Hedtth o s Associsies, Subudvmrics = L0
pre ! enmned in accordance with IKS Health pohcies

3 Salary and Benefits

1 Your salary shall be review:
) ved on an annual basis depend the d [
bivis v vty " 8 1s depending on the date of joining and you shall be notified of the y |
pnot 1o 20th ngm“:x';f}:’ur performance during the year 1S Health roviows salanes at the end of every fi g y::; i oo fm= ym“'"
he applicable financial vear are eligible for annual salary reviews i the respective cycle i e S :

II.  Notwithstanding the r 3
provisions of Clause 31, you acknowledge that it is [KS Health polic:
2 v g 2, £ policy to review the salary i [ C
such revised salary may be ligher or lower than the salary received far the previous financial year depending ﬁﬁ?}fé’?&&&?ﬁﬁz :; t!:‘:: :i:::ﬂ;'mud L

also be entitled to receive other benefits, such as annual perfl i
, performance pay up to a maximum of twenty jour CTC,
i, : ) ! percent of your CTC, as apphcable under
sole discretion, be entitled to amend, vary, ani modify any of the terms and conditions of the poliey with regard to
benefits and per 3 and could be NIL dependmyg on your

1L Inaddimon 1o salary. you may
the relevant TKS Health policy The Company shall. in sts
the _bmeﬁts that are offered to you Please note, there are no guarantees to any such
performance. company performance. industry environment, ete

a. Relocation Expenses
provided vour offer letter explicitly provides for the same. In the event of your separation veithm 12

You are elignble for relocation expenses reimbursements per the Company policy,
Full and Final Settlement

months of joming IKS Health, this amount will be recovered or set-off from or aganst your

b.  Leave Entitlement Policy

All emplo_vx]:ﬁ are eligible for an annual paid vacation Please refer to the employee handbook or contact the HR department for further details regarding the Company's leave and
vacation poelicy - H
c. Trave

such fravel within the prescnbed limits.

You may be required to travel, whether in India or overseas, in connection with office work at short notice. All expenses associated with any

will be reimbursed by the Company as per the relevant 1KS Health policy.

4 Training
Your continued employment with 1KS Health 15 contingent upon you completing, to IKS Health's satrsfaction, all required training modules and tollgates, by whatever name they we
hall determine which training modules need to be completed and tollgares cleared guciuding

called and whenever they are conducted by the Company. 1KS Health i its sole discretion s
clearance cutoffs/percentages) for any given position.

5. Termination

Your employment with [KS Health is “at will" and 1s subject to termination on.
L] For IKS Margin/1KS Care/IKS Enabling in Grade 17 to 13 = For the 15t 90 days, 7 days of prior notice by either side is applicable. From the 91st day onwards, | month of

prior notice by either side 1s applicable

L] For IKS Codmg 10 Grade | 1to13=For the 1™ 90days,7days of pnor notice by either side 15 apphiecable. From the 91" day onwards, 2 menths of pror notice by either side 18
applicable

o IKS Practice i Grade 11 10 13-Twomonths prior notice by cither side

cither side for IKS Marg/IKS Care/IKS Coding/1KS$ Enabling/IK$ Pracuce

L Grade 8 w 10=Two months prior notice by

o Grade 2107 =Thiee months prior notice by cither side for [KS Margin/IKS Core/1KS Coding/IKS Enabling/IKS Proctice

For abundant caution, it 15 hereby clanfied that you
with 1KS Health, angd that your (ermination/resignation lettar (by whatever name 1w 15
J o IKS Health's 1R handbook, Further, il such time as IKS Health accepts your

of your employment will continue o bind you IKS Health shall have the ayht w

au solary i lew of the notice period

1 its sole discr substitute (he notiy
S h reserves the nght Lo, ot L5 sole discretion, sul

:',,::mt:c:‘vl':live the notice period requirement i the event you wish W

o s 4 ed by 1KS Health only on your ndmi.\:mg the
called) wil = i med 1o he an employee of INS Hg

or, you will be dee L
el mediatgly without notice or paymer

resignation

{erminate your employment 1m
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IKS

HEALTH
MWMEW

a  Youneglect, refse, fail o for g
Orany reason become unable to perform any of your dutig

b You are guilty of ay mise th
), conduet whethey ol of 011
er notin the performance your duties (mcludm

cnmnal court, bemg nvalved i f,
L a
octs diecily relagus 10 the affains nltll‘::?ﬂ::f;‘ ele ) or commit any act which in the apinion

c You commit any breacly o any of in A
Y of vour durties or obligations under (his greement or the policies ofl Health,
T lev S KS Hey L or

d Thereisa discrepancy i th
> e capie SUMERIY,
Pes of the documents/centificates given by you as proof in Support of the informy lo
i 0N provided by yo
In the event of termination indes 3 -
tinder Clause 7, vou shall not be entitled to any benefits whatsoeve

6 Retirement

Your age of retrement from the service w
3 1Ml be on completion of si s
Company if you are unable to ORI 3 : comy of sixty yoars | OWENEr, you may opt for volufary reti .
101N servige satisfactonly. The actual date of retirement shall ho the last wwklng daylfvr:":l:: :;J::ﬁa::m) h':'f":lre ﬂ;!v'yem d:;:‘:.y u;.;";a'l e
month i which your 601 rthday falls

7 Mode of Communication

For any senvice of notee or commumeations
: of any kind, vou wil g il or ¢
s may be tntmated by vou to the Compary teraiper > | be mformed by email or ordinary post at the address iven by you at the time of vour employment or such other address

8 Confidentiality

a Youagree ? :dl: (:’;:1:5 dr;r‘*;ug the term of your emplovinent and thereafter
1 To “onfidential Information as defined below, in strictest confidence, and
b ‘ n, 10§ 5 2 and not to use or attempt to yse the same i 5
1 Not to diselose or divalge Confidential Information to any person or entity without written authorization of I'KS, ”a’;xcepr SRR

b You agree to retum to IKS H i K y " :
et i T T, 7, 0t . g ottt o e
hard dnves and any other equipment issued to voq w ; 22 I € peimnic devicey, wops, computers, mobrlephones, wirelesselectromemalde vices,
2 quipi sued te vou, with all information stored on such devices at the time of issuance and/or created by you thereafter art of youremployment, intact

For the purposes of this Clause, “Confidential Information” means any of IKS Health's proprietary or confidential mformation, technical data, trade }:r‘:rs or l?nm\- -how whether (oral
orwnitten or in elmqnc format, tangible or mtangible and whether marked confidential or vot), meluding bue not limited to, research -busmc'.s plans, products, product
Wm'cmm:s,hxsmm / knowledge processes and process documents. services, projects, proposals, all work produced or performedby .yau dunné your enygmeht with IKS Health.
W dunngnormal working hours or not, computer programs, documentation, customer lists and custorers (meluding. but not Jimited to, customers of IKS Health with whom you
becomeacquamted), customers data, software, improvements and developments. inventions. formulas, technology. designs, drawings. engineenng, marketmg, dismbution and sales
mer;l(d&&ala and profitfigures, finances. techniques, strategies, discoveries, the title and description of any patents or patent apphcations ﬁlgd‘bv IKS Health in any country or
Junsdicoon A v
lwnhhcsammsmlyavmlablemdnmbhc).mldanyo:hertmsmessmfammhomﬂKSHeaI nuncludingitst plans. practicemethodol technol ogies(includ putersoftware),
traming marenals. personnel information, client lists and information regarding the husiness needs, strategies and technologies of present and prm‘;;ccmt clients and
mternalCompanypublications, whether dwectly or indirectly, or by drawings or mspection of documents or other tangible property and all information that comes to your knowledye
whichwould but for this enaployment would not have been accessed by you Confidennial Information however shall not include knowledge. skills or information which is common to
thebusiness of IKS Health or which is generally known outside 1KS HealthYou understand that retaining the confidential nature of Confidential Information is of wmost importance to
thebusiness of IKS Health and in addition to the terms stipulated in this agreement herein you agree fo execute and deliver a Non-Disclasure Agreement with IKS Health

9 Intellectual Property

2 Except as otherwise may be agreed by IKS Health n writing m consideration of your emplovment and free of any additional obligations of IKS Health ro make
addibtonalpavinents to you, You hereby agree and irrevocably assign to IKS Health any and all nght, title and interest. hoth in equty and law. w any-all nvennions,
software manuscripts, documentation, improvements or such other intellectual property, whether or not protectable by aily national or state laws relanng to the protecion
ofintellectual property, relating to the present or future business of IKS Health that may be developed by you prior to the termmation or cessation of vour employment
withIKS Health or within 12 months from the last working day with TKS Health, either alone or Jjointly with others, and whether or not developed dunng normal business
hoursor ansmy in the scape of your duties ofenployment with IKS Health

b. You hereby declare and undertake that all such inventions, software. manuscripts, documentation, iaprovement or other intellectual property shall be and remain the
soleandexclusive property of IKS Health. You further undentakeand agree to execute such further documentation and‘or declaration, as IKS Health may consider appropriare

tovest and‘or perfect any/all night, title and interest of IKS Health.
¢ This provision does not apply to an invention for which no equipment, supphes, facility. trade secret. or confidential information of IKS Health was used and which
vasdeveloped ',uu,-uu--.mm.mc_micssthemventlonrelates(i)direcdyfothcbumnessoﬂKSHeah‘h.m{ mtolKSHealth'sactualordemonstrablyanticipatedresearchor
development or the invention results from any work performed by you for IKS Health

d Y hatallservicesperformedbyyouforlKS Healthshallbeoriginalworkandshall T ythirdparty Isorworkinwhichyouormythirdpartyasserts an

owr—:rshtp mterest without the express written consent of IKS Health

10 DataPrivacy Compliance Policy
Youconsent to the tenms and conditions of the Data Privacy Compliance Policy as stated below:
a The collecuion and processing of sensitive persanal dara about you to the lnnted extent and forthe pu posesdesenbed in the Data Privacy Compliance Policy.

organizaton awd w therd

Worldwide transfer of personal data held by IKS Health about you including to other emplovees and offices of 1KS Health's worldwide
marketing matenal, videos.

partieswhere disclosure to such third parties 1s required in the normal course of business or by law: and use of vour personal inages and voices in
eic

od X [ ies associated with you, such as yowr spouse and cluldren (if chose

The reference w information "about you" includes reference 1o information abour third parties I:IW?‘OCI. » p en (if any), w

¥ consentis provided Lo IKS Health by you on their behalf. The reference to "sensinve personal data” may be understood to nclude reference to the vanous ¢ ategories of
persond datadentified by the Unired States, European and Other applicable data pnvacy laws as requinng special reeatment, meluding in some sireumstances, the need to
obtan explicitconsent These categonies compnise personal data about racial or ethnic origin. political opinions. rhgious or other similac beliels, trade union membership,

physical ormemal health. sexual life or criminal record

b

g acvess i the coune of your employment strictly in accordance with this Daa Pravacy Compliance
not use any such data other than in commwetion with and (o the exteny hecessary for the purposes o

@ﬂlﬁhmw

Bharat Institute of Technolon
Mangelpally (V), Ibrabimpatnam (M,
R.R. Dist - 501 510, Telangana,

d I sddition, you agree o teat @y personal duta (0 whyg
Policyand other I1KS Health policies and procedure g 48517
youremployment

1 Restrictive Covenants



Youwill ne
M, dunng v
uemploymen
and foy, m
A penod o
) i i I two (02) yenrs from the date of termmation of cessation of
of vouremployment foran
y reason

o
arsinilar o those pro "BORO i1 sy

vided by |K§ Healty

b Duealy o
IKSHoatiy LY Sl

i India or the Ui i
nited S 4
d States that develops integrated solutions of that otherw ide: the same
se provides products or fees ‘

any custom de
amer, vendor o ¢
contractor of 1KS Health with regard o any products o gery, bl e
ives comparable of competitive to those provi %

© Directly o
) ndhrectly
businessw Y solicht any por
sinesswath |8 V' person,
Health Health or had boen mi‘:'tl:;;m\:mun ar entity that during the 12 month period priot to ¢ conducte
d for busimess hy 1KS Health, with regand 1o any products :WV:‘\'IT.mmmmm or cessation of your empl d by 'Kg
vices comparable of competitive to those provided b

d Dire
oty o ind
weotly sohoit
by any person, oo
, pordtion or entity who does business wil )
th 1KS Health and wi i
ith which you had contact or abtained pnomd, oot B

othervonfidential
KSHoatty TN 8t any time durin :
u your employment withl K8 Health, with regard to any products or hose ki

services comparable or competitrve {0 those provi

e Divectly or ind
irectly solieit m
y sahat any " 'Q
yemplovee of IKS Health to imerfere with Company's businessor to exit employment with 1KS Health
" |,

f Divectly
of wdreetly saligi
deplovmenttor 1KS 1 solieit any employee of any ink ent, product
or 1KS HHealtl ) plovee of any infonmation technology or other contr j opm
th to anterfere with Company's business or to exit their engagement, gl L prodn. 1 I Qe Jonc -

Youfurther acknowledge that

& The foregoing restr
o : :
10ns are reasonable m light of the market dynamics, environment and nature of the products and services that [K SHealth provides

b IKSHealth
haslegiimate businessreasons forrequinng suchrestrictive covenants.
scussthese restrictions with 1KSHealth and accepts these restrictions and

c y ‘
Youunderstand the restrictions and have had an opportunity to fully di
ng restnetions and that vourablity

son. you will be able to eam a livelihood without violating the foregon

d
In the event your emplovment with IKS Health terminates for any rea
erial conditions of your emplavment with IKS Health

to cam a hvelthood wathowt violating such restnctions is one of the mat

12, Represcatationand Wareanty
:‘:S:MW and warrant that vour joining IKS | ent to which you are or have been a party to. You represent and warrant that you will not usé
andisclose any confidential or proprietary information obtained from a third party prior o your employment with IKS Health You represent and warrant that vou will comply with all
TRSHealth's applicable policies and standards and shall perform your services in a maner conststent with cthical andprofessional standards of I KS Heaith. You represent and warrant
thatyou possess all the requisite certificates, licenses, pennits. work visas, clearances fo be able to Jawfully perform the services

Health will not violate any agreem

ssors and assigns from and agamst any and afl thrd-penty
“Losses”) due

13 Indemnification
attomeys' fees (collectvely

indemnify and hold harmless IKS Health and all of its officers. directors. employees, succe
lighilities, (mcluding taxes), and all related costs and expenses, including without limitation reasonahle

You agree to defend
f any of vour obligations contained i this Terms of Employment.

Jaims demands. actions. swits, losses,
10,arsing from or relaung to your breach o

IHAVEREAD& UNDERSTOODTHE ABOVEACKNOWLEDGEMENTANDAGREETO BE BOUNDBYITSTERMS

Signature of
Empl g_meAmrm'cddetlta

¢ M

.PRINTIPAL
Bharat Institute of Technolocy
Mangalpaliy (), Ibrehimpatnem (M)
R.A. Dist - 501 510, Telangane,

sedby

The Taleot Acquisition Team*

Forlnventurus Knowiedge Solutions Limited

(*This 15 an electronically generated document and hence not signed)







