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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BHARAT | NSTI TUTE OF TECHNCOLOGY

Name of the head of the Institution

DR, VI JAYA VAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08414252642
Mobile no. 9640909041

Registered Email

principal.bit@iet.ac.in

Alternate Email

bi t phar mhr @mai | . com

Address Mangal pal 'y, RR District, |brahinpatnam
City/Town Mangal pal ly (v)

State/UT Tel angana

Pincode 501510

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR. VI JAYA VAN

Phone no/Alternate Phone no.

08414252642

Mobile no.

9640909041

Registered Email

principal.bit@iet.ac.in

Alternate Email

bi t phar mhr @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bitpharnacy. org/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://bitpharnmacy. org/i nages/ acaden c%
20cal ender s. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 B 2.36 2018 30- Nov- 2018 29- Nov- 2023

6. Date of Establishment of IQAC

01-Jan-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

i ndustries

Sunmer training prograns 07- Sep- 2019 200
1
MOU wi th | aboratories and 17- Aug- 2019 10

1



http://bitpharmacy.org/
http://bitpharmacy.org/images/academic%20calenders.pdf
http://bitpharmacy.org/images/academic%20calenders.pdf

Soft Skill Programns 14- Sep-2019 60
1

Sem nars 18- Cct - 2019 60
1

Applying for |SO 26- Cct - 2019 15

CERTI FI CATI ON 1

Appl ying for UGC for 30- Nov- 2019 20

gettinng under Section 12 1

(B)** of UGC Act, 1956

Participation in N RF 27-Jul - 2019 20
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil ni | 2019 0
00
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conducti on of summer training classes and GPAT/ GATE coachi ng cl asses

soci al
awar eness cans, NSS activities,

activities by students and staff and plantation programmes,
village canp for

heal th
benefiting wonen,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhTdnJCdVBCQTZTSmdJVG5lMjlQR0E9PSIsInZhbHVlIjoiOVZWeEVJdExSTFFGUkl5RTFJNHRqbG5GbFJlV0VMQWtFQmVDSHVaek9NL0NoVHFsTjNDb2lacTd3L2FiUVdNR3ArMEl0OXVLZXFvV2JwZGUxQXlTUmh5RFk3MHVTVTlraWs3SnJhTUZBeHc9IiwibWFjIjoiMDM5ODM0YjQyMWU2YjEwYmMxZDQwMTYxNmYyYjJmZDc3YzFiYzJhYTQ0YjY0Yzg3ZDA5OTE0ZDhmNzYwYWZjNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpDNXQ2TmVhT09pdzBMZGVLM2Vqamc9PSIsInZhbHVlIjoiZlB2L0pWTmdKci9kSUQvdHVhRm5qR0ZlWDQvSkFPOUd0K3VJZlRRYnlQK0JKbDJmOVhMdjdFR0t2Ky9BeUdoaUNVOXpQQmRoNzdnc0kvY3l0RnNOanc9PSIsIm1hYyI6IjdiNjlmMDNhOWZhMjBiZjA0N2Y4ZGE5NWNhMGJlY2M5MzcwNGNmOWFlYzEwOWQ0NTMxYzIzM2FhNzY2ZTU3NmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZuSEdOaEN1eFBnYUtmKzZZWlpLS1E9PSIsInZhbHVlIjoidnNDNE9YblJkdEJwZzRiaFhqalVyUEFJQkZ1bmlEdTlhUlZYbkRnS0MzRFpjc2I4czhyNDZ1UmRBRjJuOVdXciIsIm1hYyI6ImEwYmIyMjlkY2EzYzRmOTQzZmRjM2ExMjM4NjFhNWRhZjJkN2Q4YjliNWQ2MDFlOWVjMmRmMzlhZGNlODU5NTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhkWW4yRVZITW9TTlJQNFRzd1p2dFE9PSIsInZhbHVlIjoiVFY1UUpiRmdod0lFKzNpc3pjZjA2OUNaMkpJU0NJY08rL1R1KzNrbWNMVXRCWWxEbGRFanFPZ1J1dHB6MzE0MGExRWRHQzU1TlhjYXFSdUJpTmdyL1E9PSIsIm1hYyI6IjU4NDFkZTM4ODc5ZTMwY2MyZGFlZjdiYjExM2FhZjJiNzBlY2FkOGIyNGY2MzlhYzRmZGQ3YzA2ZTZmZjBiZWEiLCJ0YWciOiIifQ==

Conducti on of yoga class, sem nar on conmunication skills, placenent training,

Conduction of guest lectures on |IPR

Initiation for projects fromindustrial

and ot her agencies and applied for |1SO

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conducti on of sunmer vacation training

Online activities were conduct ed

Appl ying for UGC get approval under
two(f) twelveB

Applied

Conduction of social activities

Soci al activities conducted

| nprove paper publications and
presentations in refereed journals

Publ i cations are inproved

MOU' s

Two MOUs were initiated

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 22- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managerent | nformati on System
Managenent i nformation system provides
the required data where by the
nmanagenent can generate the reports
they require for the snooth running of
the institution. The information is
made avail abl e to nake fast decision
and execution. Bharat Institution of
Technol ogy foll ows Managenent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR2Ukttek9YdVgxcTRMelRJQlNGNnc9PSIsInZhbHVlIjoickYwUjJVa2laNjZab2UyYjIyR0RXZEVLTll4cWFucnRiaEo3Vkk3WUhhT1FaSG9UeHdCRTE2V0F0d2VsVVJzeGQ0UzZDTXBiZ1BkblpmdmkveHpRWHc9PSIsIm1hYyI6IjBmMGFkNTkxYTcwNThjMjc1NDY0YWY4MDdhOTgyZGRjMjZiZWVmNWZjMjRlMGRhMmYxZjg2ZDMwZWM5Y2EzYWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlErbGM0dSt0NklEdE9qRGpBMWZnaGc9PSIsInZhbHVlIjoiUEwwajUzVjcwVkdRUjJva0c0cytaU1ZMbUhVN3lvWnZUSWpVd0ZLYVJxZUFSRWE0K21XZVlUbENwYUlBa0o3VyIsIm1hYyI6IjU1NzhmNWZlZmE5YmJjODI5NmIxYjNiNTVlNmM3ODZlM2I0NzcyYTAyODNjNTM3YzAyZmFiNDgzZDNjZWM3MjIiLCJ0YWciOiIifQ==

Informati on System at Four |evels
(Modul es) 1) Level 1Admi ssion 2) Level
2Fi nancial (Talley software) 3) Level
3Student automati on system 4) Level
4Facul ty automati on system 1)

Adm ssion: During adm ssion process the
list of eligible students with their
academ c details and other required
data is generated online TSEAMCET (http
s://eantet.tsche. ac.in/ TSEAMCET/ EAMCET _
HonePage. aspx) and information is given
to the individual institutes. The

i nformation can be accessed by the
managenent/institute by logging into
the portal. After the confirmation of
adm ssion, students list will be
ratified by TSCHE. Managenent students
list is also confirnmed and ratified by
TSCHE. Further the list is send to the
University for Final Ratification. The
conplete data is nade available in the
of fice and can be accessed at any
required period of time. 2) Financial:
Talley software is used to track al

the financial transactions of the
institute which has conplete access to
managenent and the rel ated account ants.
The software contains data related to
all incone and expenditure viz...fees
collected towards tuition, library,
sports, ID cards, transfer

certificates, expenditure towards

i nstrunents, chem cals, stationary,

mai nt enance, curricular and
extracurricular activities,

hospitality, furniture, campus

mai nt enance, garden nai nt enance
expenses towards electricity, pity
cash, maintenance of infrastructure and
ot her rel ated expenses. 3) Student

aut omati on system The software
contains details about all the students
whi ch includes their nane, parents
name, registration nunber, phone
nunber, email |ID, address, attendance,
mar ks obt ai ned, aadhaar number and

ot her academic details. This can be
accessed by students, parents, faculty
and managenent by logging with their
speci fic given passwords. 4) Faculty
aut omati on: The software contains the
faculty related data like nanme, faculty
I D, address, phone nunber, email 1D,
qualification, specialization,
percentage, publications, citations and
other related data. The conpl ete access
is given to the nanagenent




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institution ensures effective curriculumdelivery through well planned and
docunent ed process. Curriculumis specified by the University and the sane wl|l
be displayed in the University website along with acadeni c cal endar.
Institute will inplenment the curriculum guidelines and the academn c cal endar
specified by the university. Tine table will be prepared by academic conmittee
before the comencenment of each senester/year as per the university guideline
and provided to the concerned faculties/subject in charges. Tine table includes
bridge cl asses for slow | earning students and renedial classes for failed
students. Attendance for each class are naintained and docunented. Concerned
subj ect in-charges will prepare lesson plan, |ab plan and course plan as per
academ c curriculumand subnit a copy for verification to their respective
HOD s or acadenmic committee. Corrections will be incorporated, if any by the
comrittee or by the concerned HOD's. . Theory cl asses and practical |abs wll
be conducted as per the lesson plan and | ab plan. A copy of lab plan will be
di splayed in the respective |abs Acadenm c and adnin diaries are naintained by
each faculty. Lesson plan, syllabus conpletion report, marks scored by the
students in nock test and internal exam marks are docunented in acadenic
diaries. Any curricular activities other than the subject, conducted by the
faculty are al so docunented in the academ c diary. Students are given daily
class register. Students will docunent the daily class reports in the register
and academ c audit cell will cross verify the sane with the | esson plans and
| ab plans and academi c diaries subnitted by each faculty. Laboratory curricul um
docunent ation: Laboratory registers are naintained in which students signatures

are taken along with the date of experinment conduced. This will be
countersi gned by the concerned faculty and the |ab.assistant. . Academ c audit
cell will be maintaining all the reports and docunment in the specified format
and action will be taken it any deviation without a valid reason crops up.

Syl l abus conpl etion report will be taken by the acadenmic in charge or HOD s at
frequent intervals for verification. Al the docunents are maintained by
academ c audit cell. Action will be initiated if the syllabus is not covered
according to the lesson plan to ensure the tinely conpletion of curriculum
Reports wi Il be handed over to I QAC for further process and will be docunented

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA 04/ 05/ 2020 12 YES YES
PERSONALI TY
AND LI FE
SKI LL
DEVEL OPNVENT
ENTREPRENE NA 11/ 05/ 2020 12 YES YES
URSHI P
COVMUNI CAT NA 18/ 05/ 2020 12 YES YES
| ON SKI LL
DEVEL OPNVENT

WOVEN NA 11/ 05/ 2020 12 YES YES




EMPONERVENT

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BPhar m B PHARVACY 15/ 07/ 2019
MPhar m PHARMACEUTI CS 26/ 08/ 2019
MPhar m PHARVACOL OGY 26/ 08/ 2019
MPhar m PHARMACY PRACTI CE 26/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
90

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PROFESSI ONAL ETHI CS

NATI ONAL SERVI CE SCHEME 27/ 01/ 2020 40
NATI ONAL SPORTS 15/ 07/ 2019 35
ORGANI SATI ONEVS
TECHNOLOGY
GENDER SENSI TI ZATI ON 16/ 12/ 2019 65
ENVI RONVENTAL  SCI ENCES 15/ 07/ 2019 75
HUVAN VALUE AND 22/ 07/ 2019 75

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Pharm D PHARM D 25
Pharm D PHARM D/ PB 5
Pharm D PHARM D/ PB 4
BPhar m B PHARM 62
MPhar m PHARMACEUTI CS 2
MPhar m PHARMACOLOGY 10

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklVRk1yRWQveklScEpUK093LzN4Znc9PSIsInZhbHVlIjoiT3NFNGVRZ1ZFU3dlOURHSml6akd5bGlIaXdaNE8wKytPanFSU0NxTTlkTFVwNDl2L1JEUzVaN1RzcUZ1R05KaDZrc25zaXpWTmI4VjF4Z2dJMVF5QU9QbnV5K0tRVkJWWlFCZlhZTnRJVzQ9IiwibWFjIjoiZTkyMGJlZTE5ZjQ2NTlmYTVjZDU2MmY4ZmFkOGI3MzQ5NWNhYTZmODBkZDBhN2Y3ZjMxMmJlZjdhYTBhMDY1ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9qOGdOZUhQeWdTanM2bit6N1dJVmc9PSIsInZhbHVlIjoieHJYSlFuSExpdlBJaWo0Y0EwcWt5Z1JCNFlWQXh0V09oRkQ3MVFOQlVTVVpCR3k3MU9FZE44by9nOUhocWxnN0d4cUFIcmNrTTc2VDhKd1libmRsWG52UkJ4bGpXeVUwNFRhWHQvQ0Q5OFk9IiwibWFjIjoiYzYwNWJiYzY2ZDJhN2I5YWEzYTk1ODM3NDc4OTQ5MjYxNjFkNDAyMjg3OTBiZmI1MWE2ZTBlNmI0M2VmNzQ1OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inlwd0hZM2Z4Y0lUTStKVXIzYkxnblE9PSIsInZhbHVlIjoiWlhhRmd5SE8zWGhuTU1uUWgvRWZPdlk5MVBhTWhlQ3VWa2FDV3g2dmVCZ1VQSWVWRm5OcmxnekVhY3NtYm8ySVZHeEpqUEtobkE1V0hPNnROUUdGZVhnMUZObjVEZjh1YVoxR1dlMUFYakE9IiwibWFjIjoiYjBkNWJhMzIwY2YwYmJjMDc3MGI5MzFkM2ZlZWU2ZjUyZDYxZGQxNGNkYzNmNjg4NGViZWVlNjkwODRhY2EyNSIsInRhZyI6IiJ9

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Structured feedback fromthe students, teachers, parents, enployers and al umi:
The college is affiliated to Jawaharl al Nehru Techni cal University Hyderabad
(JNTUH). The University assign task of syllabus design workshop to sel ected
affiliated college. The selected institute conducts syllabus desi gn wor kshops
inviting Assistant Professors/Associate Professors/Professors, Industry Experts
to contribute in syllabus design and devel opnent. The draft syllabus is then

pl aced before BOS/ Academ ¢ Counci | / Executive Council for Approval. The syll abus
i npl ement ati on wor kshops are the conducted by selected institutes where subject
teachers are invited to discuss extent of contents to be covered in each unit
and | aboratory work. The syllabus finalized by JNTUH is inplenmented in the
affiliated colleges. The 1 QAC of the college identifies the curricular gaps and
pl ans for co-curricular/extracurricular activities in college. The coll ege
obtai ns feedback fromall the stakehol ders |ike students, alumi, enployer and
parents on curriculum syllabus to enrich the quality of activities performed in
college for inprovenent the professional skills, enployability and
entrepreneurial skills of the students. Feedbacks were coll ected nmanually and
through e-mail in the previous year. Presently feedbacks are coll ected online.
Fornms are given in the website. (ww. bitpharmacy. f eedback. org), Students
Feedback: Students feedback are collected by academic audit commttee and the
results analyzed. After the analysis report is sent to the managenent.
Managerment will clarify the issues. Staff feedback is directly taken by the
managenent and the action will be taken Parents feedback: Feedback fromthe
parents is taken online. Assessnment is done by the managenent Enpl oyers:
Feedback forns are sent to enployers through mail and the information is
collected. Alumi: Feedback forns are nailed to alumi and reports are
collected Presently the link is given to feedback in the website. Reports are
collected and anal yzed every year and the action will be taken by the
managenent accordi ngly.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m Phar macy 100 102 90
Pharm D Phar m D 30 35 27
Pharm D Phar m D/ PB 10 10 5
MPhar m Phar maceuti cs 12 10 4
MPhar m Phar macol ogy 6 6 4
MPhar m Phar macy 6 4 4
Practice
Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBUUlB3dnptN0lUc2RNNlJ0WUZjMVE9PSIsInZhbHVlIjoiUXBtNkR2OHhRU3A3ejJrYkIvWTF6ZzlJV0tqTjlxRVAxcVFic1g1YjdqZVJTUFVvZjV4a2VRMTFQYnB1Slg1RXZVNURmeXREejlXZk5EbE51aGdBQUE9PSIsIm1hYyI6IjFkYTc2YWNhMjlmYjIxYzM0OGRkZDc4ODhiNmVlMzMwMDhmMGQ2ZTU4YzVjZmViMDE4NmY0ZjYwOTQ1OWNlYzciLCJ0YWciOiIifQ==

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 90 44 27 20 47

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
47 40 5 6 6 6

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system has been introduced to establish a better and effective student-teacher relationship and guide
the students in Academic matters. Each faculty are assigned with 20 students. Faculty will be monitoring

students daily attendance, academic performance, curricular and extracurricular activities, counseling and carrier
guidance. Mentors will be contacting the parents regarding the performance of the student frequently as per the
need. Mentor book is maintained with all the academic details, students performance in curricular and
extracurricular activities, marks scored in internal exams, mock tests, slip test, final exam other required details.
Students are helped with personal counseling. Mentors will take the responsibility of overall improvement of the
students. Regular meetings are held between mentor and mentee. A report is maintained for each
student.(Mentor book) The report card has both personal and academic data. Students are allowed to approach
the mentor for both academic, personal problems and carrier guidance. Professional advice is given by mentee.
Mentor will be reporting to the students parents regarding any absence or poor academic performance and
interact with them. This helps the mentor to analyse the root cause of the problem. After interacting with the
parents mentors will advise better for better performance of the students. Mentors are allotted only for B. Pharm
and Pharm D. For M. Pharm and Pharm D/PB respective HODs will be allotted as mentors for their overall
mentoring

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

507 47 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

47

a7

0

10

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNPS1FBWExtM3dqWnRIRnVEUzdxUnc9PSIsInZhbHVlIjoienBDWWFTVTZhRkNOeHRqS09MbkJZOVh2NU93ZEZqcnNnSm9SOFVCcVRhU2hmS293MlJRRlRTMENJTm85NVdmakl4Y09udnI3T1hTK3BvZ0dzNnNWSnc9PSIsIm1hYyI6ImYxNjUxODg0NjE5Y2IxZmMwZmY1ODdmM2Q1YmQ3OWY2NDA1ZDQ2M2RlODgyZmE1NDM1Mjk4NzRlOGZlYzE0YzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpZMHl5YU1PWHFTNXRJUEN6MTRTRHc9PSIsInZhbHVlIjoibklaWVg3WDZvN0o4UUd1WWIvaEQ5SUJzdTNMdk1mZ2VFNWtKTmpYVG03N09sa1ZxODY1UnM2T2ZCaHdoNFpwSXpJUWRNaXFRblh4U3pya2RqS294T1E9PSIsIm1hYyI6ImI0YTBlYTBkNjUzNzhmYTNjNjA1MDMzMTEwOTVmNTEwMWVlNDI2ZmNkM2ZjMzE4ZGU1ZmM2MjhhYTgxMWU1MGUiLCJ0YWciOiIifQ==

2019

ni |

Nill

not applicatble

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MPhar m M PH Senest er 31/ 10/ 2020 09/ 01/ 2021
BPhar m B. PH Senest er 02/ 11/ 2020 29/ 01/ 2021
Pharm D PD Year 01/ 10/ 2020 18/ 02/ 2021

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institution follows the eval uation system recomended by the university, since
the institute is affiliated to JNTUH. The perfornmance of a student in every
subj ect/course (including practicals and UG nmajor project) will be eval uated

for 100 marks each, with 25 marks allotted for CIE (Continuous Interna
Eval uation) and 75 marks for SEE (Semester End-Exam nation).For theory

subj ects, during a senester, there shall be two mid-term exam nations. Each md-

term exani nation consists of one objective paper, one descriptive paper and one
assi gnnent. The objective paper and the essay paper shall be for 10 marks each

with a total duration of 1 hour 20 minutes (20 m nutes for objective and 60
m nutes for essay paper). The objective paper is set with 20 bits of nultiple
choice, fill-in the blanks and nmatching type of questions for a total of 10
mar ks. The essay paper shall contain 4 full questions out of which, the student
has to answer 2 questions, each carrying 5 marks. VWile the first md-term
exam nation shall be conducted on 50 of the syllabus, the second md-term
exam nation shall be conducted on the remai ning 50 of the syllabus. Five marks
are allocated for assignments (as specified by the subject teacher concerned).
The first assignment should be submtted before the conduct of the first md-
exam nation, and the second assi gnnent should be submitted before the conduct
of the second mi dexam nation. The total marks secured by the student in each

i d-t erm exam nation are evaluated for 25 marks, and the average of the two m d-

term exam nations shall be taken as the final marks secured by each student in
i nternal s/sessionals. |If any student is absent fromany subject of a md-term
exam nation, an on-line test will be conducted for himby the university. For
practical subjects there shall be a continuous internal evaluation during the
senester for 25 sessional marks and 75 senester end exam nation marks. CQut of
the 25 marks for internal evaluation, day-to-day work in the | aboratory shal

be evaluated for 15 marks and internal practical exam nation shall be eval uated
for 10 marks conducted by the |aboratory teacher concerned. The senester end
exam nation shall be conducted with an external exam ner and the | aboratory
teacher. There shall be a sem nar presentation in IV year | senmester. For the
sem nar, the student shall collect the infornmation on a specialized topic,
prepare a report and submit it to the departnent. It shall be evaluated by the
departnmental conmittee consisting of Head of the Department, sem nar supervisor
and a senior faculty menber.Qut of a total of 100 marks for the UG najor
project, 25 marks shall be allotted for internal evaluation and 75 marks for
the end senester exanination (viva voce). The internal evaluation shall be on
the basis of two sem nars given by each student on the topic of UG major
proj ect .
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2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c calendar is given by the university and it is strictly adhered by the
institution. Examination tinetables are also send by the university. 1
Conmencenent of instruction 2 Conduction of orientation programe for first
year students 3. Conduction of nid exanination 4. Conduction of Practica
exam nations 5. Parents-teachers interaction 6. Conduction of end senester
exam nations 7. Conduction projects and project viva-voce 8. Internships 9.
Submi ssi on/ upl oadi ng of marks to the university 10. Any academic rel ated
activity like, students ratification, sending students details will be foll owed
accordi ng the academ c and other instruction given by the university A
nati onal festivals, semnars, synposia, sports and cultural events, scientific
programes, guest |ectures, social activities, yoga day, certificate courses,
competitions, NSS activities will be carried out according to the cal endar but
sonmeti nes due to unavoi dabl e circunstances the programes nmay have to be
reschedul ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://bitpharnmacy. org/i nages/ progranmme%20out cones, Y20PEQ¥®20and¥?0PSO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MPH MPhar m Phar maceut 6 6 100
ics
VPH MPhar m 4 4 100
Phar macol ogy
MPH MPhar m Phar macy 6 6 100
practice
BPH BPhar m B. Pharm 90 52 57
PD Pharm D Pharm D 25 25 100
PD/ PB Pharm D Pharm D 4 4 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://bitpharmacy. org/i nages/ f eed%?0back%?018- 19, %2019- 20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 NA 0 0

Vi ew Upl oaded File
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZOdHV0VXhqMVY5NDlsZHFFTUVTQUE9PSIsInZhbHVlIjoianNFNVZxOHcrZEhVZ3Q3RDA5ZFZEeG5OcGxuRko3MUt4RDJsN2d0UnBoc3dUUWZRSHkvMlRtNW9nWmYxTktGODRYODZwNVh5OXoxUUtwVmtnb3N4M0VzTUNCVmRkcXZ1a1FWRDdtSEh2NWc9IiwibWFjIjoiNjFlN2I0NjM3Mjg3NjU5OGVkMDQ1YjM5YTAzOTVlMGE0ZmM2Mjk1ZDA3YWUwYjE3NWVlMDdmOGQ1OWY2ODkyNCIsInRhZyI6IiJ9
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3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Rol e of IPR in innovation R and D cell 19/ 10/ 2019
and product devel opnent
CGood | aboratory practices- Phar macy under |1 QA 28/ 12/ 2019
A protocol
A sem nar on Quality Phar macy under 11 QA 08/ 02/ 2020
assurance

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NONE NA NA Nill NA

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA Ni Il

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

not applicatble 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Phar macy 3 1.6

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Phar macy 0

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5laHU0bUpYeUUvbXJMTEJHUnlHbWc9PSIsInZhbHVlIjoiYnYyMlRCeDdpMng4L2Ivc1ZITEdFNFBuWC9aQlpTQVdCa0pTSlJUTWFCSmVHYUxuMXo2NmdXMVplci95TUJaSlcrYTEzWlJqVWljN05pM0pocElSclE9PSIsIm1hYyI6ImY3NDk0MDcxOGZlOTQxMTUxZDgzMjMzNzZkMjA4MmE3NzBiYWQzYjJjMWY3MjgyZDEyYWIyOWQ1NDQ2MTU3YzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRtUVFJdlVJNTkyQTVuMGg4bThwYVE9PSIsInZhbHVlIjoiQVJFUGcwS0gxRTBVOFZhbTZGRUFESDVieEFwSGo1UmU3NUNYUDZHR3RPY3dQK25oY29oa0JOTnd0RmlRSWhxTzRaOE9DQkF3WkNpYlNYeGZLOW9GeFV6VzRBQ0ZTd3hHWWJYc213ZmZsZXM9IiwibWFjIjoiODY4MDZlZjI3NzdjYTljMTYwNDQ0ODhjNzhjZjk1OGJmMjA3MjE1NDM0Zjg1Y2E2OWViOTUyZDM0OGJmZjgzMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkgzSFArUENXVWQ2bmt0MW9xc25Wbmc9PSIsInZhbHVlIjoicDdzcDc4bTBGaDJ5ak9Lc1djbHZVdDAwN2M4ejl0V1lJaHV6d0FiNXorbzhha1NQOFROeXFtbXNQSUp2ZXhVVjY3UFN1UEd0bWNJRFhyT2tMa3JvQkRHOG9RVHY3U1pjWmlEZTNkU3cveUlxRTNuRXMvb0Z4U0dRelRPSExFU0MiLCJtYWMiOiIyOTJmZTVjMmJjZDYyYjU2YjI0ODRkMTJhNGVkNTRmZmYyZjFkMTBlNzExOWNkMzEwNGZhNDlmZjI2NzhjNjMxIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJZaWxVY0RnQUFWRnhZUmttaG0xeXc9PSIsInZhbHVlIjoiaTVhRkJSZVk0SUV0S05WSEFzUVBIUWlsQk1pVlpuc1FvWXg5bGFKODZWdkMrZXpoU09QbXFrOXowVFE0YkY4bHVRVjZ6TnZkWEdlRzR2eWtPSWI0WXA5S3VjN2k1TS9pSitab3NqWDBuMm89IiwibWFjIjoiYzcyZmYwMjc1MmYxZDk3MjA5MzJjYWRlNmI5MDcxOGQ3ZjU5Yjc3MmEyM2VhZTllNTEzMzQ4OTdiN2FkNmNmYyIsInRhZyI6IiJ9
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3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
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3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 20 0 0
nar s/ Wor kshops
Present ed 0 1 0 0
paper s
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swat chh Bhar at NSS 20 120
Bl ood donati on Red cross 10 60
canp
Sel f enpower nment NSS 4 80
in near by village
Har i t hahar am NSS 20 120

le

Vi ew Fi

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVIZjViTCtTQ0ZQQk5oa21kSjdKRHc9PSIsInZhbHVlIjoiL0NzbTc2Tm9EdXJCUXB2UC9Rb2dUbkFzVVFESEhYZ2lrKzVJNWZnY2g2SExhRjlJMWp2U2xFcjFrYlN2a3owMFZ5aFBjeVlnc0pMTVNqaUYrRzdXUUE9PSIsIm1hYyI6ImRhMjA3YmU4ZDFhZTcxNDQxZGY5YWU1NjFhYWQyMmNhMDNhZTRhMmUwZjNiMDlkOTIzZWY4ZjE0ZmRiMjU5NTciLCJ0YWciOiIifQ==

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

canp

Bl ood donati on

Bl ood donati on

From Red cross-
from gover ner

150

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh NSS- JNTUH Swachh Bhar at 10 120
Bhar at ,
abhi yaan
Ai ds Yashoda ai ds 2 15
Awar eness hospi t al awar eness
rall ey
Trai ni ng and TASK- Sem nar - 5 40
pl acenent Tel angana Wor kshop
academny for
skill and
know edge
clinical CLI NI SOL Wor kshop 8 100
research
training
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

na

na

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
pr oj ect Phar m D- Kri shna 01/ 07/ 2019 31/12/ 2019 40
and Pharm D) PB |institute of
internship |project work |[nedical scie
and clinical and Pharm [nces, secunde
st udi es D/ PB r abad
i nterniship
Proj ect B. Pharm Sur a 01/11/2019 15/ 11/ 2019 15
wor k and and M Pharm|Pharma Labs,
traini ng proj ect work Hyder abad
and training



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVTdDU1VTkxcnZWYlpoN3cxSmZZUGc9PSIsInZhbHVlIjoibmJLWXEwbHFOOUEyMTFtVng1cytLcERVTjNQQnQwZ1Q1U0wxY0hpa1BselVvQmkwZmtkaXl1d3JsZ2sySURObGpLZi9TWVNKWVpRZDNPV2ZNcy9aV2Fpb0swZDZ0dWdxSkhCWjJoZldLUGs9IiwibWFjIjoiZWZmYmYxZGFmMjk2ZjhmOGU2NDBiNTdlZGNkNWNhNGE0MDZkYTkyMWMyZDA1MWExODEwYzZjOTE1NjYzYzJlMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InltcGVRMjhSbEtuSmZPaHBLYzNPYlE9PSIsInZhbHVlIjoiVE1CbGozM1NYbnJlaWpydEtJUVdKeDhyVWtMMlBFOEpUT3JKd3hpRm1Rb2xERkowdzNKelB3eGNSaXliYTZSdHFGeXFnWGZqMDJ6MkZlMyt4TzFWTEpyQW1RK1RHUWJrbFloV0JEMTk3RDREVThsK3dBTzByY21JYXBEcHc2Mm0iLCJtYWMiOiIyOTI3NTAwZmU1YWEyNGU1MTA1YzE4NWEyNWMzOTUzMGVlMzM1OWIwNTc3N2ExM2I4NzNjMDE2YzU3YzE2YTY0IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikhua1owL1gwdFdkaU0xTFRjd0MveEE9PSIsInZhbHVlIjoieEFIM1FtM0RLZm9sZ2pMTENJc2wxQ25RTWs2c0NnTHVTYlZ5aW5RRUpDUUFCV09hcGtKQWlqL2U0cFNWSDFQeDRzYUx3VHNTNm8xWnZnVzJnajFDaHlsMVE0ZVhJQldhSFJ5bUljTEtLZzQ9IiwibWFjIjoiNDRmNDc3ZjExMDUwZWEzMDVhZDU2OTE4Njg2MmNkNTY0OGI4Y2E4MGE0YmQwMDA2ZDk0ZjNmM2Y4YmY4MWU1NSIsInRhZyI6IiJ9

Pr oj ect B. Pharm Ni shka 01/11/2019 15/ 11/ 2019 15
wor k and and M Pharm research
training proj ect work pvt.ltd,
and training Hyder abad
Pr oj ect B. Pharm Sanj eevani 01/11/2019 15/ 11/ 2019 15
wor k and and M Pharm Bi o
training proj ect work servi ces,
and training Hyder abad
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Cl i ni sol 06/ 01/ 2020 clinical research 10
and training

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10

5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Nurmber of inportant equi pments Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
O hers Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
DEL PLUS Partially 2.0 2018
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4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 9546 4048938 630 3014000 10176 7062938
Books
Jour nal s 37 106952 0 0 37 106952
e- 161 13570 0 0 161 13570
Journal s
e- Books 475 500000 125 300000 600 800000
CD & 150 3000 50 1500 200 4500
Vi deo
2340 1800000 160 300000 2500 2100000
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M's. Nanrtat ha Thin layer LMVS 03/ 02/ 2020
chr omat ogr aphy
Ms . Kabitha Transder mal Drug LMVS 18/ 04/ 2019
deliver system
Dr. Marina St andar di zat i on LMVS 08/ 02/ 2020
of herbal drugs
Dr. Vijayavani I nfl anmat i on LMVS 28/ 12/ 2019
Dr. Shi bnath Anem a, Stroke LMVS 11/01/ 2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 80 1 1 1 1 1 100 0
g
Added 0 0 2 0 0 0 200 0
Tot al 80 1 3 1 1 1 300 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility
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Tabl et s
https://classroom gooagl e. con’ ¢/ NTUSODE2
NDYxNDha?cj c=y4ot y6l

Spect roscopy
https://classroom googl e. conf ¢/ MeMIN U5
OTU20DQ0/ a/ MzcwM EWNDAX ODUS

HPLC
https://cl assroom gooal e. com’ ¢/ M UzQDkO
NTk3MzQ0/ a/ Mr AONDY3M | OOTEL

Sl eep di sorders
https://classroom googl e. conf ¢/ MIcxNDc3
ODAZNDML/ p/ M | OVDIVBMZ ULNTI w

Cancer
https://classroom googl e. conf ¢/ MIcxNDc3
ODAZz NDML

Conpartnental nodel s

https://cl assroom googl e. com ¢/ MeMONj U5
Ooru2abQo/ al MecwODk5Mr MBM c4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
10000000 9994802 1830000 1800000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ ¢ and
support facilities Laboratory: Students or any faculty who wants to utilize the
lab facilitates for other than the regular work, need to enter the details in
the | aboratory | og book, which includes, nanme of the candi date, register
nunber, instrunent nane to be used, tinme duration and remarks. Lab I/C and Lab
technicians will be taking the responsibility. For the regular |ab use, |abs
are conducted as per the tine table and the requirenments list will be provided
to the technician one day prior to the |lab. Lab registers are nmaintained for
the day to day |lab work, in which the student will be witing the nane and date
of the experinent conducted with the faculty and technician signature. Library:
Students are given library cards to utilize the library facilities. Entry
register for staff and students is naintained in the library. Book bank
facility is provided to the students. Students are given the books required in
each senester and will be returned back after the conpletion of the senester.
Regi st er book is maintained for issuing and returning of the books. Sports:
Physical director will maintain the entry register. Students are allowed to
utilize the sports equipnents after entering into the entry register. Sports
activities will be conducted in the presence of physical director. Witten
perm ssion has to be taken by the in charge giving the tinme and date of
utilization of sports complex. Conputers: Students who are availing the
conputer facility for other than the regular work need to take the witten
perm ssion of the conputer lab in charge and enter into the | og book which
contains the nane of the person, purpose, time in and tinme out. C assroons:
Students are assigned the classroons on basis of classes and sections.
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the office and ca

| aboratories. For

i s provided.
recei vi ng person,
i s maintained. Af

pur chase order

i ssue of chem cals and stationeries.

bin need to enter

pur pose and date.

ter the requisition,

hi s/ her

Cl assroons are provided with projectors and ICT facilitates.
students who are utilizing the facilities need to enter
before and after the utilization (except
Opening and closing registers are nai ntai ned. The person who opens and cl oses
nane in the register with the date
and tine of opening or closing. Wiile closing the |ock need to be sealed with
the signature and date of the person who is |ocking the cabin or office or
i ssuing and purchasi ng of chem cal s,
| ndenti ng person need to fill
store I/C. Store I/C as per the stock will
the issue register which contains name of the issuing person,
Stock register wll
For

guot ations will

stationary:
the indent formand submt to the
rel ease the requirenent and enter

pur chasi ng of goods,

Facul ties or
into the | og book

regul ar classes) Ofice and Cabins:

| ndent form

in
nane of the
be updated after the
requisition form

be collected and after
finalizing the quotations by purchase conmttee and finally by managenent,
is raised and the goods are purchased. For utilizing the vehicle

facility requisition formneed to be filled

http://bitpharmacy.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and F

inancial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Bl T- Mangenent 3 125236
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent of 203 10569400
Tel angana
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

A Tal k on 06/ 02/ 2020 47 M. Surrender
Physi cal Fitness- Reddy, Physi cal
Sports nedi ci ne Director, BIET,

Hyder abad.
Wor kshop on I CT 04/ 03/ 2020 65 Dr. T. Mhan
and Smart Learni ng Kri shna, 4 obal
Software Skills

training,

Hyder abad.

| nt er nati onal 21/ 06/ 2019 50 Swamni

Yoga day Bodhanmayananda,

Cel ebrati ons Di rector,

Vi vekananda
I nstitute of Human
Excel | ence,
Hyder abad



http://bitpharmacy.org/
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24/ 10/ 2019 48 Ms. Lakshmi
Mant ha, Asst.
Pr of essor, Gsnmani a
Uni versity,
Hyder abad.

Soft Skill
Devel opnent

11/ 12/ 2019 48 Ms. Lakshm
Mant ha, Asst.
Pr of essor, Gsnmmani a
Uni versity,
Hyder abad.

Commruni cati on
Skills

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 GPAT/ PGCET 65 55 15 10
training
sessi on
2019 GPAT/ PGCET 70 50 10 10
training
sessi on
2020 Car eer 20 20 Nill 20
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
SDS 142 15 Med pl us 90 10
Pat hol ogi es chai n of
PVT. Ltd. Hy phar maci es,
der abad, Med Hyder abad,
pl us chain Appol | o
of phar maci es,
phar naci es, Hetero
Hyder abad, Phar maci es
ASK | T
sol uti ons
India pvt. L
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td., Hyder aba
d, SGS I NDI A
Pvt. Ltd.,Hy
der abad,
COW Lab. In
di a/ LLPHyder
abad

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2020

2

Phar nD. - PB

Phar nD. / PB

North
East ern
Uni versity,
US, Uni versi t
y of New
Heaven, US

2019

12

Pharm D

Pharm D

Sacr ed
heart
uni versity,
CONNECTCUT, U
S, North
East ern
Uni versity,
US, Uni versi t
y of New
Heaven, US

2020

15

B. Pharm

Phar macy

Pul | a
Reddy, MRM
col | ege of
phar macy,
Mal | ar eddy
col | ege of
phar macy,
BITS Pilan

M
Phar m M5

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GRE 4
TOFEL 3
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Pharma fest-sports Institutuion |evel 190
Pharma fest -culturals Institutuion |evel 160
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Club activitites

I nstitutuion |evel

480

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 na Ni Il Ni Il Ni Il 00 00
2020 na Ni Il Ni Il Ni Il 00 00
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Institute has student representatives for each class who represent the acadenic
aspects of the students. Students are involved in club activities and two
students each represents the club activities. Any problenms fromthe student is
conveyed through the student representative. Students are encouraged through
the student council to take participation in sem nars, workshops, awareness
canps, social activities, cultural and sports conpetitions. Students represents
anti-ragging comrttee which prevents an act which has the effect of teasing,
treating or handling with rudeness a fresher or any other student, or indulging
in hooligan or undisciplined activities by any student or students which causes
or is likely to cause annoyance, hardship or psychol ogical harmor to raise
fear or apprehension thereof in any fresher. They extend noral and
psychol ogi cal support to juniors. Wonen Protection Cell and Anti-Sexua
Harassnment Cell is established in our college for wonen staff and students to
enhance understandi ng of issues related to wonen and to make the coll ege canpus
a safe place for them Wnmens enpower ment and achi eving gender equality is
essential noto of our institute to ensure the overall successful devel opnent.
Sensitisation prograns for students to create a healthy and harnoni ous
at nosphere in the canpus. They are educated about behavi oural aspects and al so
sel f-defence. The students are prepared strong enough to face all the
chal l enges of their personal as well as professional lives on the power of
their own intellectuals. Four representatives are enployed to scrupul ously
handle all the natters related to I QAC. Student club is also established to
conduct co-curricular activity, NSS activity effectively. On the whole, the
students of this Engineering College, are made strong individuals wth
i ndependent thinking, career-oriented and are made ready to serve thensel ves as
wel |l the society for a better tonorrow. Student council conducted water
conservation activity to create awareness in all levels of society about the
i nportance of saving water to cope with its scarcity and ensure sustainability.
The aimis to change student attitudes and behaviour to inprove water use
efficiency. The Student council is also conducted Bl ood canp to raise gl obal
awar eness of the need for safe blood and bl ood products for transfusion and of
the critical contribution voluntary, unpaid blood donors nmake to nationa
heal th systens.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No
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5.4.2 — No. of enrolled Alumni:

120

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The College follows the policy of decentralization. The Governing Body headed
by the Hon. Chairnman del egates all the acadenic and adm ni strati ve deci si ons
based on Institution policy to the college commttee headed by the Principal.
The Institution Committee fornul ates working procedures and responsibilities
and assigns the inplenmentation through Coormittee I/C The In-charges and
coordi nator manage the day to day activities of the departnment and keeps a
track of co curricular and extracurricular activities in the Institute. Oher
units of the college like sports, arts and library and students cl ubs have
operational autonony under the gui dance of the various comittee in-charges and
student’s in-charges. The Followi ng are the various comittees that have been
forrmul ated for the snooth and participative functioning of the college: a)
Board of Governors: This is the Governing Council of the institute and hol ds
the sole responsibility of nmonitoring the activities adm nistratively as well
as academ cally, once in a nonth. It reviews the acadenic activities with the
hel p of faculty nenbers. b) Academic Conmttee: It deals with the continuous
assessnent of the quality of teaching by taking feedback fromthe students
regarding regularity of the classes, uniformcoverage of syllabus. The auditing
of various result analysis docunents, academ c diaries and the interna
exam nation marks scored by the students. c¢) Admin Committee: The present
committee deals with student affairs, maintenance of departnental assets and
i ssues pertaining to faculty disciplinary issues. d) Exam nation Conmittee:
Snoot h conduct ance of internal and external examination along with dealing with
any issues pertaining to the University guidelines conpliance are the main ainms
and objectives of this commttee. e) Infrastructure Conmittee: Helps in
identifying the infrastructural requirenents for the college and fulfilling
themin a tinely manner. The College follows the policy of decentralization.
The CGoverni ng Body headed by the Hon. Chairnman del egates all the academi c and
adm ni strative decisions based on Institution policy to the college conmttee
headed by the Principal. The Institution Comrittee fornmnul ates working
procedures and responsibilities and assigns the inplenentation through
Committee I/ C. The In-charges and coordi nator nmanage the day to day activities
of the departnent and keeps a track of co curricular and extracurricul ar
activities in the Institute. Gther units of the college like sports, arts and
library and students clubs have operational autonomy under the gui dance of the
various conmttee in-charges and student’s in-charges. The Foll owi ng are the
various conmttees that have been fornulated for the snooth and participative
functioning of the college: a) Board of Governors: This is the Governing
Council of the institute and holds the sole responsibility of nonitoring the
activities adm nistratively as well as academically, once in a nonth. It
reviews the academc activities with the help of faculty nmenbers. b) Acadenic
Committee: It deals with the continuous assessnent of the quality of teaching
by taking feedback fromthe students regarding regularity of the classes,




uni form coverage of syllabus. The auditing of various result analysis
docunments, academ c diaries and the internal exam nation marks scored by the
students. ¢) Adnin Committee: The present committee deals with student affairs,
mai nt enance of departnmental assets and issues pertaining to faculty
di sciplinary issues. d) Exam nation Conmttee: Snpoth conductance of interna
and external exam nation along with dealing with any issues pertaining to the
Uni versity guidelines conpliance are the main ains and objectives of this
committee. e) Infrastructure Commttee: Helps in identifying the
infrastructural requirenents for the college and fulfilling themin a tinely
manner. The College follows the policy of decentralization. The Governi ng Body
headed by the Hon. Chairman del egates all the academ c¢ and administrative
deci sions based on Institution policy to the college conmttee headed by the
Principal. The Institution Commttee fornul ates working procedures and
responsibilities and assigns the inplenentation through Comrittee 1/C. The In-
charges and coordi nator nanage the day to day activities of the departnent and
keeps a track of co curricular and extracurricular activities in the Institute.
O her units of the college Iike sports, arts and library and students cl ubs
have operational autonony under the guidance of the various conmttee in-
charges and student’s in-charges. The Followi ng are the various comittees that
have been formulated for the snooth and participative functioning of the
coll ege: a) Board of Governors: This is the Governing Council of the institute
and hol ds the sole responsibility of nonitoring the activities adnministratively
as well as academically, once in a nonth. It reviews the acadenic activities
with the help of faculty nenbers. b) Academic Conmittee: It deals with the
continuous assessnent of the quality of teaching by taking feedback fromthe
students regarding regularity of the classes, uniformcoverage of syllabus. The
auditing of various result anal ysis docunents, academ c diaries and the
i nternal exami nation marks scored by the students. c¢c) Adm n Commttee: The
present committee deals with student affairs, nmaintenance of departnental
assets and issues pertaining to faculty disciplinary issues. d) Exam nation
Commi ttee: Snooth conductance of internal and external exam nation along with
dealing with any issues pertaining to the University guidelines conpliance are
the main ains and objectives of this committee. e) Infrastructure Committee:
Hel ps in identifying the infrastructural requirenents for the college and
fulfilling themin a tinmely manner

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Collaboration I ndustry Interactions: In order to
get funding fromthe industry faculty
menbers are all owed to have extensive

interaction with industry personnel via

various platforns |ike conferences,
guest lectures or industrial visits.
This helps the faculty nmenbers to
understand the need of the industry and
to industry can know the expertise of
the faculty in order to offer rel evant
proj ect .

Human Resour ce Managenent Human Resour ce Devel opnent and
Pl anni ng: The col | ege has a wel
defi ned Human Resource Pl anni ng and




Devel opnent policy. The policy |ays
down gui delines for recruitnent,
renmuneration, performance apprai sal
career advancenent, training and
devel opnent, superannuation, health
i nsurance benefits, research grants and
| eave entitlenment. The prospective plan
of the university in human resource
devel opnment includes capacity building
and capability enhancenent wi th nodern-
day requirenment of the faculty
resources through training in current
devel opnments and technol ogi es.

Curricul um Devel opnent

| QAC assess the academ ¢ and adnin
activities of each faculty nenber
bi nonthly by checking their acadenic
and admin diaries to verify conduction
of classes, |abs, student attendance,
and result analysis co-curricular
activities and so on. If any nenber
fails to fulfill their respective
duties, they are expected to provide
t he expl anati on and conduct their
duties within the tinme specified by
| QAC and report the sanme. This ensures
the snoboth conduct of all the
institutional activities and inproves
the quality of performance of both
faculty and students.

Research and Devel oprent

The institute’s vision to be a centre
of excellence in academ cs research is
based on its growth in the RD field.
BI T (Pharmacy) has a conprehensive
Research and consul tancy policy, which
focuses on notivating the faculty
menbers to undertake research
activities as well as apply for
funding. RD nonitores quality of
B. Pharmacy , M Pharanty and Pharm D
projects in the college. RD conducts
qual ity inorovenent programes |ike
conferences, sem nars by involving
various experts from across the
country. Quide faculty in publishing
articles in reputed journals

Adm ssion of Students

The process showcases the active
i nvol venent of all the faculty nenbers
in deciding the library contents of
Admi ssi on of students: Institute
follows the nornms given by Tel angana
State Governnent. 70 of the seats will
be through counselling and 30 will be
t hrough managenent. . Admission will be
taken as per the nerit and all norns
will be followed as per telangana
governnentthe col |l ege and shows how

participative managenent allows for




del egati on of power.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Library i) All HODs along with the
Li brarian are the nmenbers of the
Library committee. j) The HODs ask
their departnental coll eagues for any
new book requirenents. k) Each faculty
may suggest val ue addition books for
their respective subjects that may be
hel pful for the students and staff
alike. 1) The conpiled list is then
forwarded to the Librarian n) The
Li brarian prepares a conparative
quot ations table of three or nore
opti ons per book. n) The quotations are
presented to the Library Commttee and
t he managenent who finalize and then
sanction the anmount for the same.

Teachi ng and Learni ng

The | QAC setup of the institution
reviews and brings up refornms in the
teaching and | earning process in a
tinmely manner. The follow ng two
exanpl es provide nore insight to the
same: Mai ntenance of parent
communi cation registers: The parent
comruni cation register is naintained by
the respective class in charge. It is

the responsibility of mentor to cal
the parents of absent student’'s
everyday and inform them about
student’ s absence and note the details
in the register. If the nmentor is
absent, it is the duty of the class in
charge to conmunicate to the parents
regardi ng the sanme. Parents contact
details are taken fromthe student
adm ssion formor nentoring report and
not fromthe students

Exam nati on and Eval uati on

Exami nation pattern followed by the
institution is as per JNTUH norns. 1.

I nternal and external theory and
practical exam nation will be conducted
as per university norms The perfornance

of a student in every subject/course
(including practicals and Project Stage
— 1 Il) will be evaluated for 100 marks
each, with 25 marks allotted for CIE
(Continuous Internal Evaluation) and 75
mar ks for SEE (Senester End-

Exami nation). For theory subjects,
during a senester, there shall be two
m d-term exam nati ons. Each mid-term
exam nation consists of one objective
paper, one descriptive paper and one

assi gnnent Objective , subjective
papers carries 10M each assignnent is

of 5 M




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration Al l

adm nistration activities are

mai | s.

communi cating through organisation e

St udent Admi ssi on and Support

St udent adni ssions w ||

be done

t hrough foll ow ng

| i NksTSEAMCETbd. ni c. i n,

Tsche.nic.in

Exam nati on

port al

Conducti on of exam nations eval uation
and upl oadi ng of marks through JNTUH

regi strations3.jntuh.ac.in/olrbp

har macy,

regi strationsl.jntuh.ac.in/olrbpharnacy

Fi nance and Accounts

tally erp 9 software is used for
fi nance and accounts nanagenent

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Shibnath Core | CH GCP 500
Kam | a Principl es of
| CH CCP
Gui del i nes :
Programto
assure patient
safety during
Clinical trials
2019 Ms. P. 5th | UPHAR I nt er nati onal 4500
Harit ha Worl d uni on of basic
Conf erence on and clinical
t he phar macol ogy
Phar macol ogy of
Nat ur al
Product s
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill 20 Nill
Extraction 11/12/ 2019 |14/ 12/ 2019
and
I sol ation
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Processes
Tr ai ni ng
Pr ogram
2019 Ani mal Nl 25 Ni |
Bl ood 11/12/ 2019 |12/ 12/ 2019
W t hdr awal
Techni ques
2019 Nill Mai nt ai n Ni Il 6
ence of M |14/12/2019 |14/12/2019
croscopes
and ot her
| nst runent
ation
2020 Nill Ni Il 10
Principles |11/01/2020 {11/ 01/ 2020
of
Chanakya:
key for
successfu
adnmi ni stra
tion

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Oientation p
rogr ame-
Enphasi s on
faculty al
round
devel opnent

21

18/ 10/ 2019

18/ 10/ 2019

FDP- New
approches
t owar ds st udent
friendly
teachi ng and

comruni cati on

25

14/ 02/ 2020

14/ 02/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

47

47

3

3

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Marri age:

) Paid | eave for
An Enpl oyee is
eligible for one tine

Marri age:

i) Paid | eave for
An Enpl oyee is
eligible for one tine

Anti -raggi ng
cel I, Annua
ution(culture/sports), pla

prize distrib
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paid Marriage Leave of
si x wor ki ng days only,
after the successful
compl etion of One year
sati sfactory Service
wi t hout any note, nmeno or
charge sheet at Bharat
Institutions. Note:
Enpl oyee shoul d apply
| eave one week
(preferably 10 days)
advance along with
weddi ng card and it
shoul d be sanctioned by
the concerned Authority.
ii) Maternity | eave
Institute is going to
provide maternity | eave
for women faculty. Al
wonen enpl oyees who have
conpl eted three years and
above of satisfactory
servi ce w thout any note,
meno or charge sheet in
the institution are
eligible for maxi mum of
90 days maternity | eave
as a onetine benefit, for
the first child only. It
can be extended for
anot her 90 days on LOP
basis. iii) Sunmmer
Vacation: Institute is
going to provide sumer
vacation for all faculty
menbers. The teaching
staff who have put in the
service as nentioned
bel ow wi I | be sancti oned
summer vacation as
menti oned agai nst each
wi th satisfactory service
and without nmenos. Wile
subm tting application
for sunmer vacation, they
shoul d submt an
undertaking to work for
t he organi zation for one
academ c year on their re-
joining after sumer
vacation. The
remuneration will be
rel eased on re-joining
after sumrer vacati on.
Service with this
institute in one conplete
senester-7 days e Service
with this institute in

in

paid Marriage Leave of
si x wor ki ng days only,
after the successful
conmpl eti on of One year
sati sfactory Service
wi t hout any note, meno or
charge sheet at Bharat
Institutions. Note:
Enpl oyee shoul d apply
| eave one week
(preferably 10 days)
advance along with
weddi ng card and it
shoul d be sancti oned by
t he concer ned
Authorityii) Maternity
| eave: Institute i s going
to provide maternity
| eave for wonen faculty.
Al'l woren enpl oyees who
have conpl eted three
years and above of
sati sfactory service
wi t hout any note, neno or
charge sheet in the
institution are eligible
for maxi mum of 90 days
maternity | eave as a
onetime benefit, for the
first child only. It can
be extended for another
90 days on LOP basis.iii)
Sunmer Vacat i on:
Institute is going to
provi de summer vacation
for all faculty nenbers.
The teaching staff who
have put in the service
as nentioned bel ow wi ||
be sanctioned sunmer
vacation as nentioned
agai nst each with
satisfactory service and
wi t hout nmenps. Wiile
submi tting application
for summer vacation, they
shoul d subm t an
undertaking to work for
the organi zation for one
academi c year on their re-
joining after sunmer
vacation. The
remuneration will be
rel eased on re-joining
after sumrer vacati on.
Service with this
institute in one conplete
semester-7 days ¢ Service

in

cement cell, soft skills
programre, Scol orships




two conmpl ete senmesters-14 |with this institute in

days ¢ If enpl oyee two conpl ete senesters-14
service with institute is days ¢ |If enployee
nore than one academc service with institute is
year-21 days iv) nore than one acadenic
Sabbati cal | eave: year - 21 daysSi ck | eave:
Institute is going to Sick | eave nmay be used
provi de sabbatical |eave for the follow ng
for eligible enployees. reasons: i. Medica
Maxi mum 10 days of di agnosi s, care,
sabbatical |eaves nmay be | treatnent, or preventive
avai l ed by the teaching nmedi cal care of the
staff in one acadenic enpl oyees own physical or
year. It may be availed mental illness, injury,
for attendi ng sem nars/ or health condition or
wor kshops/ conf erences/ ii. Medical diagnosis,
symposi uns or gani zed by care, treatnent, or
Uni versity canpus preventive nedical care
colleges, |I1Ts or of a famly nmenber’s
equi val ent, or Govt. / physical or nenta
Public sector illness, injury, or

undertakings only.It may | health condition or iii.
be availed up to a max Absences necessary due to
limt. of 10 days in a donesti c abuse, sexua
year and it will be assault, or stalking
sanctioned with full pay | provided the leave is to
to the teaching staff who |allow the staff nenber or

have registered for / a nmenber of the staff
pursuing Ph. D (within 3 menber’s famly to
years fromthe date of obtain: a. Medica
registration only) to attention needed to
attend the Ph. D work, recover from physical or
provi ded the enpl oyee psychol ogi cal injury or
subm ts rel evant disability caused by
documents fromthe donestic or sexua
Uni versity like vi ol ence or stalking b
confirmation letter from Services froma victim
the guide and their servi ces organi zation c.
research scholar 1D Psychol ogi cal or other
proof. It is to provide counseling d. Rel ocation
time off to continue due to donestic or sexua
their education and to vi ol ence or stal king or
enhance the val ue of the e. Legal services or
institution through their renedi es, including
creative research. If the preparing for or
sabbatical |eave is participating in any

availed for pursuing the civil or crimnal |egal
PhD, such faculty should | proceeding related to or
serve the organization resul ting from donestic

for at least 2 years. v) or sexual violence or
Sick | eave: Sick |eave stal king. Sick | eave of
may be used for the up to five (5) days per
foll owi ng reasons: i. cal endar year may be used

Medi cal di agnosis, care, for a menber of the
treatnent, or preventive | enployees fanily for the
nedi cal care of the reasons outlined above or
enpl oyees own physical or for paternity, adoption
mental illness, injury, and foster care. \Wen an




or health condition or
ii. Medical diagnosis,
care, treatnent, or
preventive nedical care
of a famly nenber’s
physi cal or nental
illness, injury, or
heal th condition or iii.
Absences necessary due to
domesti c abuse, sexua
assault, or stalking
provided the leave is to
all ow the staff menber or
a menber of

enpl oyee has been out on
sick |l eave for nore than
three (3) consecutive
wor k days, he/she may be
required to submt
docunent ati on fromthe
treating physician or
heal th care provider
certifying the nedical
necessity for the absence
and the expected date of
return to work. If the
enpl oyee al ready has
provi ded a cer

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Bharat Institute of Technology (BIT) regularly conducts the internal financial
audit after allocation of funds to different activities in the institute for
each financial year. BIT internal quality control
the internal financial bills and expenditure. For every three nonths, there

will be a neeting regarding the internal financial audit and during this
meeting conmittee i s going check the transparency of the internal audit and

then comnittee is going to settle the objections regarding budget and fi nanci al
audit. The internal and external audit will

be |i ke both branch wi se assessnent
and whol e assessnment. The external audit is mainly focus on significant account
policies such as i) nmethod of accounting,

ii) investnments, iii) fixed assets,
iv) inventory, v) Depreciation and vi) Grants. At the end of each financi al

year BIT will go for external financial audit by authorized Chartered
Accountants external financial audit in accordance with the Standards on
Auditing (SAs) notified by ICAI. BIT maintains all internal and external audit
statenments thoroughly assessed and approved by internal quality control
comm ttee and aut horized Chartered Accountants in both hard copy as well as in
the formsoft copy. Every record is going to naintain for five years fromthe
date of generation.nil

conmi ttee thoroughly check

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Bl T- Managenent 50000 FDP Annual day,
Orientation, Conferences,
Sem nar s
View File
6.4.3 — Total corpus fund generated
329136
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes ODPL No ODPL- FOR
| SO-9001: 2015
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ODPL No CDPL- FOR

| SO-9001: 2015

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

parent teacher association consist of parents teachers and staff intended to
facilitate parental participation in coiilege parent conmuni cation register are
mant ai ned to provide tinely update on the attendance of their wards Mentoring
systemis also followed in the Institution whcih provide conplete docunentation
about students progress right fromthe begi nning of the course Parent teacher
associ ation neeting

6.5.3 — Development programmes for support staff (at least three)

Staff devel opnent refers to the processes programes and activities through
whi ch every organi sati on devel ops enhances and i nproves the skills conpetencies
and overall performances of its enployees. online training programes FDPs
Conti nui ng educati on programres

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Research and consultancy: Faculty intiated to publish the work in standard
journals |ike scopus indexed , SCI and web of science only. Mnitoring of
B. Pharm projects to inprove the quality of thesis Infrastructure and resource
use: Modernisation of |abs, establishnment of central instrunentation |ab.
students support and progression: |1C establishnent , awareness progranmes on
Start ups and entrepreneurship devel opnent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Parti ci pat 27/ 07/ 2019 27/ 07/ 2019 27/ 07/ 2019 20
ion in NIRF
2019 Appl yi ng 30/ 11/ 2019 30/ 11/ 2019 30/ 11/ 2019 20
for UGC for
gettinng
under
Section 12
(B) of UGC
Act, 1956
2019 Appl yi ng 26/ 10/ 2019 26/ 10/ 2019 26/ 10/ 2019 15
for | SO CERT
| FI CATI ON
2019 Sem nars 18/ 10/ 2019 18/ 10/ 2019 18/ 10/ 2019 60
2019 Soft Skill 14/ 09/ 2019 14/ 09/ 2019 14/ 09/ 2019 60
Pr ogr ans
2020 MOU wi th 17/ 08/ 2019 17/ 08/ 2019 17/ 08/ 2019 10
| abor atori es
and




i ndustries

2020

Sumrer
training
progr ans

07/ 09/ 2019

07/ 09/ 2019

07/ 09/ 2019

200

ile

View F

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wbonens Day 07/ 06/ 2019 07/ 06/ 2019 40 12
Wonen 21/ 01/ 2020 21/ 01/ 2020 30 10
Enpower nent
Wor kshop on 28/ 02/ 2020 28/ 02/ 2020 40 20
Gender
Sensitization
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Sol ar panel -1 7 percent energy requirenent is nmet by the institution-.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Provision for |ift Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 09/ 09/ 2 1 75
019 Awar eness |Educati on
on Pol i cy
Educat i on
policies
by ramakr
i shna
m ssion
Hyder abad
Nill 1 1 15/ 02/ 2 1 Harit ha 30
020 Haram |Awar eness
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agai nst d
ef or est at
i on
2020 1 1 18/ 02/ 2 1 CSl R- 36
020 Lab visit | Training
2020 1 1 27/ 02/ 2 1 Wor k Addr ess 40
020 Shop on |ing the i
Wonen Enp |nportance
ower nent | of being
sel f
reliant
2020 1 1 02/ 03/ 2 1 Swach 25
020 Bhar at Cl eani ng
2020 1 1 02/ 03/ 2 1 Eye Free 25
020 nmedi cal check up
canp facilitie
s in
rural
ar eas
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct - updat ed

01/ 01/ 2020

f

Responsi bilities of
Pr of essor, Associ ate

prof essor and assi st ant

prof essor, duties and
responsibilities of
Acadeni c I n charge

Responsibilities of O ass

I nchar ge, Depart nent

Admi n I ncharge, CQuideline

or all faculty to deal

wi th student attendance

and students
i ndi sci pline. Canpus

Rul es and Regul ati ons,
Di sciplinary action for

Mal practics/ | nproper

conduct in Exam nations,
Raggi ng, Prohibition of
Raggi ng, Parent’s role

and responsibilities,
academ c¢ cal endar and
|ist of events.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 100
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 125
TEACHER S DAY 05/ 09/ 2019 05/ 09/ 2019 110
Nati onal youth 09/ 09/ 2019 09/ 10/ 2019 150

day- vi vekananda
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j ayant hi
Wor | d phar naci st 25/ 09/ 2019 25/ 09/ 2019 130
day

Bat hukamma 01/ 10/ 2019 01/ 10/ 2019 100
Freshers Day 09/ 11/ 2019 09/ 11/ 2019 120
Republ i c day 26/ 01/ 2020 26/ 01/ 2020 130
Mahat ma gandhi 02/ 10/ 2019 02/ 10/ 2019 50

j ayant hi
Heal th Canp 02/ 03/ 2020 02/ 03/ 2020 40

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken by the institution to make the canpus eco-friendly 1. Rain
wat er harvesting 2. Plastic free zone 3. Plantation and green canpus 4.
Initiation to install solar panels 5. Restricted novenent of vehicles 6.

M ni num usage of papers

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2.1 Describe two best practices successfully inplenented by the Institution
as per NAAC format provided in the Manual. The best practices of our
institution are |I. Curricular Activities. Il. Co- Curricular Activities
Curricular Activities 1. Parent conmunication register PCR The Main ai mof our
Par ent Conmuni cation Register is to maintain mninmmattendance for each
student and to establish a good communi cati on between Student Mentor and
parent. The intended outconmes of this best practice are as follows: 1. It is
the responsibility of nentor to call the parents of absent students every day
and i nformthem about student absence and note the details given by the parent
inthis register. 2. If the nentor is absent, it is the duty of class in charge
I/C to communicate with the parents about the absence of students of the
respective class 3. Parents contact details nust be taken fromthe Adm ssion
formor student Mentoring report and not fromthe student 4.C ass I/C should
verify comuni cation register of all the menbers of the class every day.
Periodic verification should be done by the departnment Admin |I/C and nenbers of
the Academ c council. A note with remarks shoul d be nade bel ow the | ast entry
made in the register along with signature and date of verifying authority
(i.e., Cass I/C, Departnment Admin I/C, Menbers of Academ c Council). We have
seen over the years that the process of manual attendance is being carried out
across al nost all educational institutions. Even though it is tinme consumng it
is the responsibility of a nmentor to notivate the students and nade t hem
regul ar and punctual to attain a good character. W need to naintain pen and
paper based attendance registers. The nmain issues a nentor will be facing
during this process is, a call may not connect to the parents due to network
i ssues and sone parents may not attend the calls due to their busy schedul es.
2. DAILY CLASS WORK REPORT The main aimof this DCRis to ensure the conpliance
bet ween the actual |esson plan planed by a faculty and executing the topic
during the class. This report will be maintained by the class representative
(CR) / Student of the class. It contains a report on a particular class not
held, if there is any delay in the start of a class, if any topic covered in a
subj ect on a particular day does not match with actual |esson plan of the
subj ect. The academic I/C had to verify the DCR weekly once and notice if any
deviations fromthe plan proposed by the faculty at the starting of academ c
year. 3. ACADEM C DAIRY This practice conprise the roles and responsibilities
of the academni cian (Assistant Professor, Associate professor, Professor). The
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mai n notive of this practice is to have a know edge on the various duties of
faculty to work with comm tnent and serve for the better profession. It
i ncl udes where the faculty has to plan their | esson plan priorly before
comrenci ng of academnmic year and work accordingly to conplete the syllabus
wWithin the tinme frame in order to avoid last mnute difficulties. It also helps
the faculty nenbers to plan for any nock test, assignnments, sem nars, working
nodel s, by giving certain tasks to the students and create nore subject
interest to the students by gaining their attention. 4. ADM N DAl RY This
practice conprise the roles and responsibilities of the academ ci an (Assi stant
Prof essor, Associ ate professor, Professor). The main notive of this practice is
to have a know edge on the various duties of faculty to work wi th conm t nent
and serve better for the profession. It includes a format that has to be
menti oned, the highlights of activities (other than teaching theory cl asses)
performed during the free slots. This has to be certified by the adm n incharge
periodically and ensure the work done by faculty accordingly. Co- Curricul ar
Activities OBJECTIVES: 1. English Literary Club: The English Literary O ub
enabl es the students to inculcate a fondness for |anguage and enhance their
literacy skills. The club will provide a platformfor the students to display
their intellectual and independent thinking skills and inbi be a sense of
confidence. 2. Youth Red cross Club: The youth Red Cross club ains to inspire,
encourage and initiate at all times, all fornms of humanitarian activities so
that human suffering can be mnimzed, alleviated and even prevented. It also
contributes to create a nore congenial climate for peace. 3. Rotaract Cl ub: The
Rot aract Cl ub devel ops professional |eadership skills in students. The club
enphasi zes respect for the rights of others and to pronote ethical stand and
the dignity of all useful occupations. It provides a platformfor young people
to address the needs and concerns of the community and our world. . 4. Inspire
Club: The Inspire Cub Provides opportunities to show case the talents of the
students i ndependently. The club identifies the individual to conpete in the
fast growing world. The club also conducts activities to bring out the
potential in each and every student . 5. Sports Club: The Sports club provides
the opportunity for instruction and participation in a wide variety of sports
of which one may devel op sound, lifelong |eisure values. The club al so devel ops
| eadership skills by providing chances for students to organi ze and adni ni ster
6. Robotics Club: The Robotics Club allows the students to derive pleasure in
creating mechani cal peers that may even be potent to work w t hout human
intervention. It also supports the students in various aspects related to
robotics. . 8. Cultural Club: The Cultural Club ainms to encourage student’s
interest, participation, and responsibility in the ingenious field through a
medi um of creative art literacy curriculum It also provides a conforting went
for students who are inclined to share their inmaginations talents. 9. Hunour
Cl ub: The Hurmour club’s objective is to nmake everyone to Laugh, Relax have fun.
Amusing activities |like cracking jokes, mmcs or skits are enacted by the
students to anuse the audience. . 10. Event Managenent Cl ub: The Event
Managenent Cl ub incul cates the habit of organizing and managi ng the
prof essional events directly by the students. The club ains at going beyond the
cl assroom | earning, pronoting the creative bent and inventive thinking. . 11.
Know edge C ub: The Knowl edge C ub Conducts Conpetitions to all the students of
various departnents to test their general know edge. It also creates a nore
sophi sticated and nore tal ented group of students with a vast and deep
know edge in different areas. 12. NSS: The NSS cl ub enables the students to
understand the comunity in which they work. It makes the students to identify
the needs and problens of the comunity and involve themin problemsolving. It
enabl es the students to utilize their knowl edge in finding practical solutions

to individual and community problens. . 13. Yoga Cub: The Yoga club guides the
students to a transfornmative journey of healing self-discovery, neditation that
lead to a stress free, healthy and happy life. . 14. Entrepreneur Devel opnent

Club: The EDC inculcate the students with the skills, techniques and confidence




to act as torch bearers for the new generation. It also educates the students
on various dinensions of industry. It notivates the students to venture into
the industrial activity and also to bring in successful entrepreneur and
students on a comon platform

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://bitpharnacy. org/images/institutional ¥20best %?0pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

TI TLE OF THE PRACTI CE: Milti-pronged approach of training students in
theoretical and practical aspects of pharmaceuticals for pronoting public
heal th and nmake our institution as one anong the best centers of excellence 2.
OBJECTI VES OF THE PRACTI CE: For achieving the ultinmate objective of pronoting
public health, certain novel practices are adopted as stated bel ow, for
training the students to apply their theoretical and practical know edge of
pharmaceuticals fromthe tinme of adm ssion: A Student |nduction program B
Student nentoring and counseling C. Renedial Bridge classes. D. Internships in
hospitals industry E. Hospital Industrial visits F. Adjunct |lectures, sem nars,
wor kshops, conferences and synposia G Bridge courses Mni-projects H Career
CGui dance Skill devel opnent prograns 3. THE CONTEXT: Many youngsters enter the
arena of pharmaceuticals w thout basic know edge and awareness of the future
requirenents in the global village. Qur notto is to provide nulti-pronged
training to ensure that these students performon par with any student passing
out of institutes of National inportance |ike NIPER etc. A rigorous training is
offered with sufficient notivation at every stage for inproving their grades
and placenents in the top pharma as well as health care industry. Qur training
programme are designed to inculcate sincerity, strategy, regularity and team
spirit to prepare tonorrows pharnmaci sts. They are notivated to work in harnony
utilize the state-of-the-art equipnent of the institution which in turn nakes
our institution as center of research excellence. 4. THE PRACTICE: As the
student enters the first year B. Pharm /M Pharm/ Pharm D programe, he is
exposed to highly organi zed course structure rel evant training progranre as
listed below A Student Induction Program B. Student Mentoring And Counseling
C. Renedial C asses Bridge Casses D. Internships in Hospitals Industry E
Hospital Industrial Visits F. Adjunct Lectures, Sem nars, Wrkshops,

Conf erences Synposia: G Bridge Courses Mni-Projects H Career Quidance Skill
Devel opnent Progranms 5. EVI DENCE OF SUCCESS: From the rigorous acadenic
schedul es | QAC neasures followed, it is observed that students are progressing
enthusi astically fromone senester to the next senester with passion to |learn
t he subjects. Feedback and suggestions are taken from every student at the end
of each senester as well as at the exit fromthe course. The academ c delivery
is strictly nmonitored by the dedicated | QAC team and this review helps to fine
tune / restructure for further inprovenent with nodern ideas and practices.
Besi des, the above neasures, inprovenent in certain specific output paraneters
are presented bel ow as evidence of success: A |Increased demand for adm ssion
into the college. B. Inproved student academic results C. |nproved placenent
records Hi gher studies. D. Hi ghly conpetent alumi, who are contributing for
institute progress.

Provide the weblink of the institution

http://bitpharnmacy. ora/i mages/institutional %20di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year
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Future action plans of the institute 1. Curriculum aspects a) To start
certificate courses and interdisciplinary course b) |Increase the nunber of val ue
added courses c) To increase the nunber of field projects d) To nodify the
f eedback mechani sm system 2. Teachi ng- Learning and Eval uation a) To nodify the
mechani sm and systemto inprove the learning levels of slow | earners and organi ze
nore special programs for average and advanced | earners b) Adaptation of nore
students centered | earning nethods c) Increase the nunber of |CT enabl ed
cl assroons d) Autonmation of attendance and exani nation results and Conduction of
parent teachers neeting 3. Research, Innovations and Extension a) Initiate nore
faculty to register for PhD and applying for PhD guide ship b) Applying for MU s
with hospitals, industries, |aboratories etc. c¢) To apply for governnent/non
governnental industrial projects d) Inproving activities of incubation center and
to increase the nunber of workshops/seninars on IPR and clinical research
progranms e) Increase the nunber of quality publications and presentations and
books f) Increase the outreach activities in collaboration with various
organi zations to Increase the nunber of Participation in social activities g) To
apply for collaborative activities with industries for research and training
programe 4. Infrastructure/learning resources a) Initiate comunity | earning
systemb) Inprove the |aboratory facilitates for innovative research c) AYUSH
related |l earning d) Plantation and conservati on of medicinal plants e) Conversion
of partial automation of library to conplete automation f) Linking all the
classroons and labs with internet facilities 5. Student support and augnentation
a) Conducting additional training prograns for conpetitive exam nations b) To
i mprove placenments in industries and hospitals and other institutions c) Sending
nore students to participate in cultural and sports activities at national and
international |evel d) Inprove the alumi activities e) Initiate funding from
al umi association for social activities 6. Governance a) Conplete inplenmentation
of e-governance b) To inprove the participation of faculties in semnars,
wor kshops and FDP's/Q P s ¢) To organi ze professional devel opnent prograns d)

Pl anning to nmobilize funds from other sources e) Mdification | QAC 7. Best
Practices a) Pronotion of gender equity by conduction special prograns b)
Installation of bio-gas facility and additional solar plant ¢c) Gving nore

i mportance on human val ues and professional ethics d) Conduction of prograns to
inmprove life skills
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